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1. Ertug Metal Etik Calisma ilkeleri ve Kurallar

Ertug Metal, mUsterilerinin memnuniyetini, kit dogal kaynaklarin etkin kullanilarak evrensel kalite ve
standartlarda urin, hizmetler sunmayi ve ekonomik sosyal gelisime katkida bulunmayi amaglar.

Bu suretle ulusal ve kiiresel capta, musterileri, hissedarlari, calisanlari, tedarikgileri, bayileri ve yetkili
servisleri, kisaca tium paydaslari igin guvenilirlik, devamllik ve sayginlik simgesi olmayi hedefler.

-Musterilerimiz velinimetimizdir,

-Daima en iyi olmak, vazgecilmez hedefimizdir,

-En 6nemli sermayemiz, insan kaynagimizdir,

-Amacimiz, surekli gelismek igin kaynak yaratmaktir,

-Gucumuzua aldigimiz Glke ekonomisine gug katmayi hedef aliriz,
-Ustiin is ahlaki ve diiriist galisma ilkelerine uymak diisturumuzdur,

ilkelerini esas alan Ertug Metal, Etik Davranis Kurallari ile calisanlarina ve Ertug Metal adina temsilen
hareket edenlere gorevlerini yerine getirirken verecekleri karar ve gosterecekleri davraniglarinda yol
gosterici olunmasi amacglanmistir.

Ertug Metal Yonetimi de dahil olmak Gzere tim Ertug Metal galisanlarini kapsamaktadir.

Tam Ertug Metal ¢alisanlarindan, firma kalttr batunligunu saglayacak tavir ve davranisglar sergilemeleri
beklenmektedir.

Buna ek olarak, tium galisanlardan beklenen, sayginligini ve Firmanin kurumsal yapisinin gavenilirligini
korumak ve gelistirmektir. Gegici personel de dahil olmak tizere Firma blnyesinde istihdam edilen tim
calisanlar, Sirket Etik Davranis Kurallarina uymakla yukumladurler.

Tam paydaslardan, is etigi kurallari ve bu kurallar destekleyen tim uygulama prensiplerine uymalari
beklenir. Etik Davranig Kurallarinin tium ¢alisanlara bildirilmesi, calisanlarin bu kurallara gerekli 6nemi
vermelerinin saglanmasi ve Etik Davranis Kurallarina uyulmasi konusunda gerekli gaba ve liderligin
gosterilmesi, Ertug Metal’de gorev yapan orta ve ust duzey yoneticilerin asli gorev ve sorumluluklar
arasindadir. Etik Davranis Kurallari ve Uygulama Prensipleri dokiimaninin son versiyonunun ¢alisan
tarafindan okundugunu, anlasildigini ve uygulama taahhudinu belgelendirme sorumlulugu ¢alisanin bir
ust amirine aittir.

1.1.  Amac ve Kapsam
Bu Etik Kural Prosedurd, sirketimizin ¢galisanlarinin ve yéneticilerinin etik davranislarini tesvik etmeyi,
etik kurallar ve degerlerimize uyum saglamayi ve etik ihlalleri bildirmeyi amaglar. Prosedur, tum
calisanlar ve yoneticiler icin gegerlidir.

1.2. Etik Degerler ve ilkeler

Sirketimiz, asagidaki temel etik degerlere ve ilkelere baglidir:
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Diristlik ve Is Ahlaki: Her calisan diiriist, adil ve yasalara saygili olmalidir.
Gizlilik: Sirket ici bilgilerin ve musteri verilerinin ve galisan bilgilerinin gizliligi korunmaldir.
Cikar Catismasi: Calisanlar, kisisel ¢cikarlari ile sirketin ¢ikarlari arasindaki gcatismalardan kaginmalidir.

Cevresel ve Sosyal Sorumluluk: Sirketimiz, cevresel ve sosyal sorumlulugunu yerine getirmeye 6nem
verir.

1.3. Etik Kurallara Uyumsuzluklarin Bildirimi ve Cozumlenmesi

Calisanlar, Sirket is Etigi Kurallarinin veya Sirketin tabi oldugu yasal diizenlemelerin ihlal edildigini
O8renirse bunu oncelikle dogrudan bagli olduklari yoneticilerine, durum dogrudan bagli olunan yonetici
ile ilgili ise Sirket Etik Bildirim hattina ve/veya olayla ilgili bir adim atilmaz ve sonuc¢ alinamaz ise Sirket
Etik Kurul'a bildirmekle yikimladirler. ihlal konusu durum Sirketin Gist ydnetimi ile ilgili oldugu takdirde
konu dogrudan Sirket Etik Kurula bildirilmelidir.

Sirkete yapilan bildirimler, sirketin ic isleyis ve prosedurleri dogrultusunda sonuclandirilarak karara
baglanir. Sirket, 6nemli konularda ve gerekli gordugu diger hallerde Sirket Etik Kurul'u bilgilendirir ve
goériusiine basvurur. Sirket Etik Kurul gerekli goriirse inceleme siirecini dogrudan kendisi yuritebilir. is
Etigi Kurallarini veya Sirket politikalarini ve prosedurlerini ihlal edenler, gerekirse isten ayrilmalarinin
istenmesi derecesine varabilecek cesitli disiplin yaptirimlarina tabi olacaklardir.

Disiplin yaptinmlar, uygunsuz davraniglari ve kurallari bozmaya neden olan fiilleri onaylayan,
yonlendiren veya bu konularda bilgi sahibi olup gerekli bildirimi uygun sekilde yapmayan kigilere de
uygulanacaktir. Ayrica, herhangi bir sikayet ve bildirimde bulunan veya sorusturma esnasinda yardimci
olan kisilere karsi olumsuz hal ve davranislarda bulunanlara da ayni sekilde tolerans
gosterilmemektedir.

Yalan ve/veya iftira niteliginde kasitli bildirimler etik kural ihlali olarak yorumlanir. Yalan veya iftiraya
ugrayan Sirket ya da galisan séz konusu bildirimi yapanlar hakkinda, Tiirk Ceza Kanunu, is Kanunu ve
Borglar Kanunu ile ilgili diger mevzuat kapsaminda, ayri ayri hukuki yollara basvurabilecektir.

1.3.1. Etik ihlal Bildirimi
Calisanlar, stpheli etik ihlallerini sirketin asagida belirtilen Etik ihlal Bildirimi Kanallari araciligiyla
bildirebilirler. Bildiriler gizli tutulacaktir.

ihlal bildirimleri yazili veya s6zlii olarak yapilabilir ve kimlik agiklamasi yapilmasina gerek yoktur.

Calisanlarimizin, musterilerimizin, tedarikgilerimizin sirkete iligkin etik disi davraniglari, suistimallerive
her tlrlt uygunsuzluklari, endiseye kapilmadan bagimsiz bir kurulusa bildirmelerini saglayarak,
nihayetinde firmamizin itibar riskleri dahil her turll kayiplardan korunmasini saglamak amaciyla Etik Hat
bildirim kanallar kullanima alinmistir.

Etik hat, etik disiI davranisglari, suiistimalleri ve her tarla uygunsuzluklari bildirecekleri bagimsiz bir
sistemdir.

. etik@ertugmetal.com elektronik posta gondererek
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. +90 530 607 08 93 WhatsApp hattina mesaj gondererek

o +90 530 607 08 93 numaraya sms gondererek

Bildirimde bulunan kisi kimligini belirtmekte zorunlu degildir, ancak kimlik bilgisini agiklar da sirket ile
paylasilmasini istemezse de kendisine bir zarar gelmeyeceginin, konunun anonim kalacaginin,
nihayetinde desifre olmayacaginin giivencesi kendisine verilir.

1.4. Etik Kurul

Ertug Metal Yonetim Kurulu Baskani'na bagli olarak calisan Etik Kurul, Ertug Metal is Etigi Kurallari
kapsaminda c¢ikar ¢atigmalarini ¢ozimlemek, etik kurallarin ihlal edildigine dair kendisine iletilen
bildirimleri degerlendirmek ve yonetime etik kural ihlallerinde takip edilmesi gereken yol, yontem ve
uygulamalarla ilgili tavsiyelerde bulunmak amaciyla kurulmustur. Etik Kurul asagidaki kisilerden olusur:

. Baskan: Kalite Muduru
. Uye: insan Kaynaklari Uzmani
. Uye: Avukat

Kurulda, ¢alisan temsilcisi oy hakki olmaksizin gézlemci sifatiyla yer alir.

1.4.1. Etik Kurul Calisma ilkeleri

Etik Kurul galismalarini asagida belirlenen ilkeler gergevesinde yurutuir:
. Bildirim ve sikayetler ile bildirim veya sikayette bulunanlarin kimligini gizli tutar.

. Etik Kurul’a acik kimlikleri ile bildirimde bulunan herkes bu bildirimlerinden dolayi Etik Kurul’'un
korumasi altinda olup kendilerine baski, ayrimcilik, mobbing gibi davraniglarda bulunulamaz.

. Etik Kurul sorusturmayi mumkun oldugu kadar gizlilik kurallari icinde yuratur.

. Sorusturma ile ilgili bilgi, belge ve delili dogrudan dogruya mevcut olan birimden talep yetkisine
sahiptir. Elde ettigi her turll bilgi ve belgeyi sadece sorusturma konusu ile sinirli olarak inceleyebilir.

. Sorusturma slreci bastan itibaren yazili tutanaga baglanir. Bilgi delil ve belgeler tutanaga eklenir.
. Tutanak baskan ve uyeler tarafindan imzalanir.

. Sorusturma ivedi yontemle ele alinir ve sonuca mumkun olan en seri sekilde ulasilr.

. Kurulun aldigi kararlar derhal uygulamaya konulur.

. Sonug hakkinda ilgili bolumler ve mercilere bilgi verilir.

. Kurulun baskani ve uyeleri bu konu hakkindaki gorevlerini yerine getirirken bagli olduklar bélim

yoneticileri ve organizasyonun i¢indeki hiyerarsiden bagimsiz olarak ve etkilenmeden hareket ederler.
Kendilerine konu hakkinda baski ve telkin yapilamaz. Tamamen bagimsizdirlar.
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. Kurul gerekli gordgu takdirde uzman gorisune basvurabilir ve sorusturma esnasinda gizlilik
prensiplerini ihlal etmeyecek tedbirleri alarak uzmanlardan faydalanabilir.

1.5. Egitim ve Farkindalik

Tum galisanlar, etik kural prosedurtnu ve sirketin etik degerlerini anlamak i¢cin duzenli egitimler alir.
Etik degerlere ve prosedurlere surekli olarak dikkat cekecek farkindalik olusturulur.

Etik Kurallar her sene gézden gegirilir, gerekirse giincellenir ve calisanlara teblig edilir. isbu etik evraklar
da galisan 6zluk dosyasinda saklanir.
1.6. izleme ve Raporlama

Etik kurulu ve yoneticiler, etik kural prosedurinin etkinligini ve etik degerlere uyum seviyesini dizenli
olarak izler.

Etik ihlalleri, raporlar ve kurulun kararlari hakkinda duzenli raporlar hazirlanir.

Tum bildirimler, belli bir formatta tasnif edilerek, periyodik olarak firmamizda belirlenmis yetkililere
rapor halinde sunulur.

2. Etik Calisma ilkeleri ve Kurallari

Ertug Metal ve calisanlarinin, tim ¢alismalarinda dogruluk ve durustlik ile hareket ederek gikar
catismasi yaratabilecek durumlardan uzak durmasi esastir.

Sirket kaynaklarinin, adinin, kimliginin ve gucunun kisisel fayda i¢in kullanilmamasi, kurumun ismini ve
imajini olumsuz etkileyecek durumlardan kaginilmasi tum c¢alisanlarin en d6nemli sorumluluklarindandir.

Asagidaki uygulama esaslari, Sirket ¢calisanlarinin goérevlerini yerine getirirken veya is iligskilerinden dolayi
0zel hayatlarinda karsilasabilecekleri ¢ikar catismasi durumlarini ve bu durumlarda uygulanmasi
gereken ilkeleri belirlemektedir.

2.1. Cikar Catismasi Yaratabilecek Faaliyetler

Ertug Metal, calisanlarini bu ilkelere uyuma 6zendirmek amaci ile azami ¢gaba sarf ederek gereken
calismalariyapar. Tum Sirket calisanlarinin da asagida cikar catismasi yaratabilecek faaliyetler olarak
belirlenmis durumlara ve belirtilen ilkelere tam olarak uymasi gerekmektedir.

Calisanlar; aile fertleriyle, dostlariyla veya iliskide bulunulan diger Gglincu sahislarla higbir surette
karsilikli veya karsiliksiz menfaat saglayan is iliskisine girmez.

istisnai haller Genel Muidiir’iin bilgisi ve onayina tabidir. Ayni dogrultuda, Sirket calisanlari yakin aile
fertlerinin Sirketleri rakiplerinde calismalarindan dolayi olusabilecek ¢ikar catismalarina karsi da
dikkatli olmalidirlar.




. - . . Prosedtir No: P 1.8/02

E RT U G ET|K PROSEDURU Yayin Tarihi: 01.10.2025

METAL o |

Calisanlar, Sirketlere ait herhangi bir bilgiyi igeriden sizdirmak suretiyle herhangi bir ticari menfaat elde
edemez, baskalarinin menfaat elde etmesine vesile olamaz.

Rasvet, komisyon almak-vermek veya teklif etmek higbir sart altinda kabul edilemez.

Ertug Metal ¢alisanlarinin, her ne ad altinda olursa olsun ¢alisma saatleri icinde veya diginda bir baska
kisi ve/veya kurum igin Ucret veya benzer bir menfaat karsiligi calismamasi, dogrudan ve dolayli yollarla
"tacir" veya "esnaf" sayilmasini gerektiren ¢alismalarda bulunmamasi esastir.

Ancak, calisanlarin mesai saatleri disinda bir baska kisi (aile ferdi, dost, diger Uclncu sahislar) ve/veya
kurum igin Ucret veya benzer bir menfaat karsilig galismalari;

¢ Sirkette surdurdukleri gorev ile ¢ikar catigsmasi yaratmamasi,

e Diger is etigi kurallari ve bu kurallari destekleyen politikalar ile uyumsuzluk yaratmamasi,
* Sirketteki gorevlerini sirdurmelerini olumsuz yonde etkilememesi,

* Asagida belirtildigi sekilde Yonetimin yazili onayi kosullari ile mimkundur.

Onay, Mudur ve Mudire bagli tum pozisyonlar igin bagli oldugu yoneticisinin gorisinu takiben Etik
Kurul'un goérusu ile diger calisanlar icin ise sirket Etik Kurul’'un goérusu ile verilir.

Ertug Metal calisanlari, Sirket Yonetim Kurulu onayi olmaksizin yonetim kurulu Uyeligi veya denetgiligi
yapamaz; rakip veya Sirketin is iliskisinde bulundugu sirketlerde gorev alamaz.

Kar amaci gutmeyen organizasyonlarda ve universitelerde, Sirket icindeki gorevini aksatmadigi
durumlarda, ydonetimin yazili onayi ile sosyal sorumluluk ve yardim amacli gorevlerde galisabilirler.

ise alim karari verme durumunda olan yéneticiler, eslerini, yakin akrabalarini ve bu kisilerin yakinlarini ve
arkadaslariniise alamaz.

Yoneticiler calisanlarindan, politik bir is yapmasini veya bir partiye tye olmasini isteyemez.

Calisanlar, calisma saatleri igcerisinde herhangi bir politik faaliyette bulunamaz ve bu faaliyetlerle ilgili
calisma arkadaslarinin zamanini alamaz.

Calisanlar, politik faaliyetleri stresince sirket adini, sirketteki pozisyonunu, unvanini ve girkete ait
kaynaklar kullanamaz.
2.2. Gorevi Kotuye Kullanma

Calisanlarin yetkilerini, kendi ve/veya yakinlari menfaatine ve kendisinden beklenilen 6zen disinda
kullanarak Sirketlere zarar vermesi kabul edilemez.

Calisanlar, Sirketin satin alma ve satis faaliyetleri ile taraf oldugu tum islemler ve sdzlesmelerden
dogrudan ya da dolayli olarak kisisel kazan¢ elde edemez.

Calisanlar ahlaka, kanuna ve Sirket disiplinine ve calisma prosedurlerine aykiri fiil ve davraniglarda
bulunamaz.
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2.3. Kaynaklarin Kullanimi

Sirket adina yapilacak kaynak kullanimlarinda, Sirket ¢ikarlari dikkate alinir. Sirket ¢ikari olmaksizin her
ne isim altinda ve her kim adina ve yararina olursa olsun Sirket varliklari, olanaklari ve personeli Sirket
disinda kullanilamaz. "Her konuda tasarruf" ilkesi tUm personel tarafindan uygulanir.

Proje degerlendirmeleri yapilirken sirket ¢ikarlari azami dikkate alinir. Proje yonetim suregleri eksiksiz
uygulanarak dokiimante edilir. Proje sonugclari teknik degerlendirmeleri de mutlaka yapilir. Tim
surecglerde yetki ve sorumluluklar net olarak tanimlanir ve izlenir.

Kaynaklarin Sirket menfaatine dogru kullanimi, zamanin dogru kullanimini da gerektirir. is saatleriiginde
Sirket calisanlari, zamani iyi kullanir, is saatleriiginde 6zel islerine zaman ayirmaz. Yoneticiler caligsanlari
sahsiigleriicin gérevlendiremez.

Calisma saatleri icinde 6zel ziyaretgi kabul edilmemesi esastir. Calisanlarin zorunlu ziyaretgilerigin
gorusmelerin amirinin onayiyla ziyaret konusu ile baglantili olarak ve is akisini engellemeyecek sekilde
makul bir sirede tamamlamalari gerekmektedir.

2.4. Sirketin Ticari iliski icerisinde Bulundugu Diger Kisi ve/veya Kuruluslarla

iliskiler

Ticariiliskilerimizin surdurulebilirligi ve basarisi, dig diinyayla olan etkilesimlerimizde izledigi strateji ve
politikalarimizla dogrudan baglantilidir. Ticari iliski icerisinde bulundugumuz diger kisi ve/veya
kuruluslar, is ortaklari, tedarikgiler, musteriler ve danismanlardan olusan genis bir ag ile sekillenir. Bu
iliskilerin yonetimi, kargilikli given, seffaflik, surdurulebilirlik ve etik kurallar gercevesinde ele alinmasi
onceligimizdir. Basarili bir ticari iliski agi, uzun vadede buyumesini desteklerken, operasyonel stireglerin

etkinligini artirir ve inovasyon potansiyelini guclendirmektedir. Bu baglamda, Ertug Metal stratejik is
birlikleri ve ortakliklari, ticari hedeflerin gerceklestirilmesinde kritik bir rol oynar.

2.4.1. Ticari Iligkilerde Etik Davranis ilkeleri

Sirket musterileri, alt yuklenicileri veya tedarikgileri ve Sirketin ticari iliskisi icerisinde bulundugu diger
kisi ve/veya kuruluslarla 6zel is iliskisine girilemez. Kisisel amagli bor¢ para ve/veya mal/hizmet
alinamaz ve Sirketin ticariiliski icerisinde bulundugu diger kisi ve/veya kuruluslara 6dung para ve/veya
mal/hizmet verilemez ve alinamaz.

Musterilerle iliskilerde; musteri lehine bile olsa, musteri bilgisi olmaksizin bir islem yapilamaz, musteri
zaaflarindan yararlanilamaz ve musteriye eksik ya da yanlis bilgi vererek kdr amaci gudilemez.

Sirket personeli, Sirketin ticari iliski icerisinde bulundugu diger kisi ve/veya kuruluslardan hediye talep
edemez veya bu yonde imada bulunamaz.

Sirketi yukimluluk altina sokacak higbir hediye, para, ¢ek, mulk, bedava tatil, 6zel indirimler vb. teklifler
kabul edilemez.

Sirket ile is iligkisi olan higbir kisi veya kurulustan kisisel yardim veya bagis kabul edilemez.
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2.4.2. Tedarikgci ve Paydas Yonetimi ilkeleri

. Paydaslarla iletisim kanallarini acik tutarak, elestiri ve dnerilerinden faydalanmak ve olumlu
iliskilerin devamini saglamak esastir.

. Tedarikgiler ile is iliskilerinde karsilikli deger yaratilmalidir.

. Tedarikgiler ve muteahhitlerle olan iletisim, agik, dogrudan ve dogru bir sekilde yurattilmelidir.

. Tedarik¢i ve mateahhit seciminde objektif kriterlerle karar verilmelidir.

. Tedarik¢i ve muteahhit denetimlerinde ve ziyaretlerinde, tedarikginin talep ettigi makul gizlilik ve

is glvenligi kurallarina uyulmalidir.

2.5. Medya iliskileri

Medya ile olan iliskilerde, Sirket iletisim Prosediirii dahilinde hareket edilir. Calisan sosyal medyada ve
diger iletisim araclariyla sirket adina olumlu ya da olumsuz yorum yapamaz, beyan veya agiklama
veremez. Herhangi bir yayin kurulusuna ise, demeg¢ vermek, mulakat yapmak, seminer-konferans vb.
yerlere konugsmaci olarak katilmak, sosyal medya ve basin yayinlarinda Sirket ile ilgili reklam, tanitim vd.
faaliyetlerinde bulunmak sirket Gst ydnetiminin onayina baglidir. Bu faaliyetlerden higbir sekilde kisisel
kazang elde edilemez.

2.6. Sirketi Temsil

Sirketi temsilen her turld dernek ve benzeri sivil toplum kuruluglarinda, yerine getirilen gorev geregi elde
edilecek her turll Gcret, ilgili kuruma ya dailgili kurumun gosterecegi kanallara hibe edilir.

Uclnci kisiler tarafindan Sirket calisanina seminer konusmaci licreti veya benzer bir hizmet karsiliginda
yapilan 6demeler de benzer sekilde ilgili kuruma ya da kurumun yonlendirecegi kanallara hibe edilir. Bu
kisiler para diginda glinun anisi olarak verilen ve sembolik degeri olan 6dul, silt vb. hediyeler alabilirler.

2.7. Hediye Kabul Etme ve Verme Politikasi

Ertug Metal ve galigsanlarinin tarafsizliklarini, kararlarini ve davraniglarini etkileyebilecek hediye ya da
menfaat kabul etmemesi, Ug¢lincu kisi ve kuruluslara bu tarz etkiler yaratabilecek hediye ve menfaat
saglama yonlnde girisimde bulunmamasi esastir. Asagida tanimlanan uygulama esaslari, Sirket
calisanlarinin ig iligkisi igerisinde bulunduklar Ggtncu kigi ve kuruluslarla olabilecek hediye
aligveriglerini dizenlemekte ve bu konuda uygulanacak ilkeleri belirlemektedir.

2.7.1 Uygulama Esaslari

Sirket calisanlari, gorev yaparken tarafsizliklarini, performanslarini, karar almalarini etkileyen veya
etkileme ihtimali bulunan, ekonomik degeri olan ya da olmayan herhangi bir menfaat ve hediyeyi kabul
edemez.

Sirket calisanlari; Kurum is hedefleri ile uyumlu, Yararlukteki mevzuata uygun ve Hediyenin 3. kisiler
tarafindan 6grenilmesinin Sirketi zor durumda birakmayacak olmasi kosullari ile 3. maddede ¢ergevesi
cizilmis hediyeleri alabilir ve/veya verebilir ya da 6zel bir uygulamaya tabi tutulmayi kabul edebilirler.




. - . . Prosedtir No: P 1.8/02

E RT U G ET|K PROSEDURU Yayin Tarihi: 01.10.2025

METAL o |

Yukardaki maddede belirtilen kosullara uygun olmak sartiyla;

. Sirket galisanlari, Sirketin onayiyla is diinyasinda kabul edilebilir standartlarda eglence, ikram ve
yemek verebilirler ve alabilirler.

U Sirketi temsilen katilinan seminer ve benzeri organizasyonlarda para diginda gunun anisi olarak
ve sembolik degeri olan 6dul, silt vb. hediyeler alinabilir.

. Dolayli olarak veya agikga bir karsiliga baglanan hediye veya menfaatler alinamaz.
. Rasvet ve/veya komisyon almak, vermek veya teklif etmek higbir sart altinda kabul edilemez.
. Sirket calisanlari alt isverenlerden, tedarikgilerden, danismanlardan, rakiplerden veya

musterilerden karsiliksiz veya 6dung niteliginde para kabul edemez, seyahat giderlerini, etkinlik
harcamalarini ve benzeri 6demeleri karsilatamaz.

U Sirket tarafindan musteri, bayi ve is iliskisinde bulunulan diger Gguncu kigilere verilecek hediye
ve promosyon malzemelerinin neler olabilecegi Sirket Ust yonetimi tarafindan belirlenir.

. Yukaridaki sayilan kosullar ile uyumlu olmak sartiyla, Sirket uygun Uruinleri ve hizmetleri hediye
olarak kabul edebilir ve Sirket Gst yonetiminin bilgisi ve onayi dahilinde hareket edilir.

. Yerel kiltur degerlerinin sirket politikasinda belirlenen degerlerin tizerinde karsilikli hediye
vermeyi gerektirdigi istisnai durumlarda, bu hediyeler sadece Sirket adina ve Sirket Gst yonetimi onayiyla
kabul edilebilir. Her halukérda hediye degisimi yerel kulture uygun sekilde yapilmalidir.

2.8. Gizli Bilgilerin Korunmasi Politikasi

Bilgi, Ertug Metal’in vizyonunu gergeklestirme yolunda kullanacagi en 6nemli varliklarindan biridir. Bu
dogrultuda, bilginin etkin kullanimi, dogru sekilde paylasimi ve bu surecte bilginin gizliliginin,
butinligunun ve erisebilirliginin saglanmasi tum sirketlerimizin ve galisanlarin ortak sorumlulugudur.
Asagidaki uygulama esaslari; Sirketler igin gizli bilgileri tanimlamakta ve ¢alisanlarin gizli bilgilere iliskin
uymasi gereken ilkeleri duzenlemektedir.

2.8.1 Uygulama Esaslari

Gizli bilgiler, bunlarla sinirli kalmamak sartiyla, Ertug Metal’a ait rekabet agisindan dezavantaj
yaratabilecek bilgileri, ticari sirlari, henliz kamuya agiklanmamis mali ve diger bilgileri, personel 6zlik
haklarina ait bilgileri, calisan, musteri ve paydaslarimizin kigisel verileri ile tim proje, makine ve yapi
tasarimlari, AR-GE sureg ¢iktilar, sirkete 6zgu olusturulan yaziimlar ile GgUncl sahislarla yapilan
"gizlilik anlasmalarn" gergevesinde korumakla yukimli oldugumuz bilgileri kapsar.

Gizli bilgilere iliskin uyulmasi gereken esaslar asagida yer almaktadir:

. Bu bilgiler, Resmi Makamlar ve Mevzuat geregince ifsasi zorunlu olmadikga Gguncu kigilere
aciklanamaz.

. Bu bilgiler, degistirilemez, kopyalanamaz ve tahrip edilemez. Bilgilerin dikkatli tutulmasi,
saklanmasive ac¢iga ¢cikmamasiicin gerekli onlemler alinir. Bilgiler uzerindeki degisiklikler, tarihgesi ile
birlikte kayit altina alinir.
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. Gizli dosyalar kurum disina gikarilamaz. Kurum disina ¢ikarilmasi gereken gizli bilgiler igin
bilginin sorumlusu veya ust yonetimin onayi ainmalidir.

. Sirket bilgilerine erisim icin kullanilan sifreler, kullanici kodlari ve benzeri tanimlayici bilgiler gizli
tutulur, yetkili kullanicilar disinda kimseye acgiklanmaz.

U Sirket gizli bilgileri, yemek salonlari, kafeterya, asansor, servis arabalari ve benzeri umumi
yerlerde konusulmaz, sosyal medya hesaplarive mobil telefon uygulamalarinda paylasilamaz. Sirkete
ait sosyal medya hesaplari ile mobil uygulamalarda ise, sadece yetkili personel tarafindan, Sirket
Yonetimi’nce izin verilen kapsamda ve zamanda paylasilabilir.

. Gizli bilgiler gizlilik derecelerine gore siniflandirilir, bu bilginin igceriginde agikga belirtilir. Sirket
personeli, gorevi geregi elde ettigi bilgilerin gizlilik derecelerini bilir ve bu gizlilige uygun davranir. Gizlilik
derecesi acisindan bir tereddut yasandiginda bir ust gizlilik sinifina gére davranilir ve gerektiginde ilgili
yoneticinin gorasu alinir

. Uclincii kisi ve/veya kuruluslarla, Sirket menfaati geregi bilgi paylasilmasi sz konusu olursa, bu
kisi ve kuruluslarin paylasilan bilgilerin gtivenligi ve korunmasi ile ilgili sorumluluklarinin anlasilmasini
garanti etmek amaciyla oncelikle bilgi paylasimina yonelik olarak gizlilik anlasmasi imzalanir veya karsi
taraftan yazili gizlilik taahhtdu alinir.

. Sirket politikasiniyansitan ve kisiye 6zel olan personele ait Ucret, yan fayda ve benzeri 6zlUk
bilgileri gizlidir ve yetkililer diginda kimseye agiklanamaz. Personele ait bilgiler, kisiye 6zel olarak
gonderilir. Personel bu bilgileri baskalarina aciklayamaz veya bilgilerin agiklanmasiicin diger calisanlara
baskida bulunamaz.

. Kisisel Verilerin Korunmasi ile ilgili mevzuata uygun hareket edilir.

. Gizlilikle ile ilgili yukarndaki etik yakamlalikler, herhangi bir nedenle isten ayrilan ¢alisanlarigin
sirketten ayrildiktan sonraki donem igcin de devam eder.

2.9. Adil Calisma Ortaminin Olusturulmasi ve Surdurulmesi Politikasi

Ertug Metal calisanlar i¢in adil bir calisma ortaminin olusturulmasini ve surdirtilmesini en 6nemli
énceliklerinden biri olarak kabul etmektedir. ilgili tim yasa ve diizenlemelerle uyumlu, adil, calisana
saygill, saglikli ve gtivenli bir calisma ortaminin olusturulmasit ile ¢galisanlarin basarisinin, gelisiminin ve
bagliiginin artinlmasi hedeflenmektedir. Asagidaki uygulama esaslar, Sirketlerde adil bir galisma
ortaminin olusturulmasi ve surdurtulmesine iligskin temel ilkeleri belirlemektedir.

2.9.1 Uygulama Esaslari

. Sirket uygulamalar istihdam ve calisma hayatiile ilgili olarak yaruarlukteki tim ilgili yasa ve
duzenlemelere uyumludur. Sirket calisanlari da kendi faaliyetleri kapsaminda tim yasal gereklilikleri
yerine getirir ve yasal duzenlemelere uygun davranir.

. Ertug Metal insan Kaynaklari politika ve uygulamalari; ise alma, terfi-transfer-rotasyon,
Ucretlendirme, 6dullendirme, sosyal haklar vb. diger tim uygulamalarin adil olmasini saglar.
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U Kurum i¢ginde galisanlar arasinda dil, irk, renk, cinsiyet, siyasi disunce, inang, din, mezhep, yas,
fiziksel engel ve benzeri nedenler ile ayrimcilik yapilmasi kabul edilemez.

. Sirkette is birligini destekleyici, pozitif ve uyumlu bir calisma ortami yaratilip catisma ortamlari
Onlenerek farkliinang, dislnce ve goruse sahip kisilerin uyumlu bir sekilde calismalari saglanir.

. Calisanlarin 6zel hayatina ve kisisel alanlarina saygi gosterilir.

. Calisanlarin her tarla dokunulmazlklarinin yaninda fiziksel, cinsel ve duygusal
dokunulmazliklar da gozetilir.

. Kisilerin, isyerinde veya is sebebiyle bulunduklari herhangi bir yerde, fiziksel, cinsel ve/veya
duygusal taciz yoluyla herhangi bir sekilde dokunulmazliklarinin ihlal edilmesi hukuka ve etik kurallara
aykiridir ve bu sucga Sirket tarafindan hi¢bir sekilde tolerans gosterilmemektedir. Bu kapsamda,
calisanlarin fiziksel, cinsel ve duygusal dokunulmazliklarinin korundugu bir is ortaminda calismalarini
saglamak Uzere her turlt 6nlem alinir.

. Bir kimsenin vacut dokunulmazuginin ihlal edilmesi ve/veya bir kimsenin fiziksel temas
olmaksizin cinsel amacli olarak taciz edilmesi, cinsel saldiri/taciz olarak tanimlanmaktadir. Buna gore;
bu tanim dahilinde degerlendirilebilecek herhangi bir davranisin sergilenmesi kabul edilemez.

. isyerlerinde bir veya birden fazla kisi tarafindan diger kisi ya da kisilere yonelik gergeklestirilen,
belirli bir sure sistematik bigcimde devam eden, yildirma, pasivize etme veya isten uzaklastirmayi
amaglayan; magdur ya da magdurlarin kisilik degerlerine, mesleki durumlarina, sosyal iligkilerine veya
sagliklarina zarar veren, kot niyetli, kasitli, olumsuz tutum ve davranislar biitiinii olan “isyerinde
Psikolojik Taciz” (Mobbing) de yukarida bahsedilen taciz sekillerinden biri olarak gortilmektedir.

. isyeri fiziksel galisma ortami ve sartlarinin tiim galisanlar igin saglikli ve giivenli olmasi saglanur.

. Ertug Metal’in yurtitmekte oldugu temel faaliyetlerinin, cevreye, dogaya ve canli haklarina
olumsuz etkileri olmamasi igin, topluma ve insanliga karsi sorumluluklar konusunda 6ncu olarak
duyarli bir sekilde hareket eder ve mevzuatin gerektirdigi tim onlemleri alir. Calisanlarin bu konularda
biling ve duyarliligini gelistirir.

. Yoneticiler calisanlarina karsi keyfi davranislarda, baski, hakaret ve tehdit edici uygulamalarda
bulunamaz.

. Tum galisanlarin surekli gelisimi ve katilimciligi icin esit firsatlar saglanir, liyakate 6nem verilir.
. Calisanlar, toplumsal konularda duyarli, tim canlilara saygili, gliven veren ve gevresindekilerin

huzurunu dusuinen bireyler olmasi konusunda tegvik edilir.

. Tum insan kaynaklari, tGretim, kalite-kontrol, satis-pazarlama ve bakima dair diger tim yonetim
sureclerinde surdurulebilir kalkinma hedefleri dikkate alinir. Bu dogrultuda sosyal-ekonomik ve ¢evre
dengesi gozetilir.

2.10. Odemeler ve Haklarin Korunmasi

Ertug Metal calisanlarinin 6demeleri ve 6zlik haklari tam ve dogru bicimde yurutulmektedir.
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Ertug Metal galisanlarina ilgili yasalara uygun tcretlerini ve haklarini zamaninda vermektedir.

Tedarikgiler, asgari Ucret, fazla mesai ve diger lcretlendirme unsurlari dahil Gcret ve galigma strelerini
dizenleyen tum yasalara uymali ve galisanlarinin yasal olarak veya sdzlesmeye hak kazandiklari sosyal
haklari tam olarak almasini saglamalidir.

2.11. Diizenli istthdamin Saglanmasi ve Calisma Saatlerine Uyulmasi

Firmamizda, is yogunluguna uygun sayida ¢alisanin istihdamina 6zen gosterilir, mesai saatlerinin digina
cikilmamasive duzenli izin kullanimi kontrol edilir. Dogru ise dogru personelin yerlestirilmesine azami
Ozen gosterilir.

Tedarikgiler calisanlarindan, yasalarin izin verdigi azami saatlerden daha fazla calismalarini
istemeyeceklerdir.

2.12. ifade ve Birlesme Hakki Verilmesi

Firmamiz, calisanlarinin misilleme, gozdagi veya taciz korkusu olmadan bir sendikaya katilma, sendika
kurma veya sendikaya katilmama hakkina saygi duyulur ve orguitlenme 6zgurliigu ve toplu sézlesme
hakki ile ilgili gecerli butln yerel ve ulusal yasalara uygun hareket edilmektedir.

Duslince ve ifade 6zgurligunin eksiksiz bir bigcimde saglanmasi ve korunmasina destek verir.
Calisanlarnin menfaatlerine saygi gosterilir.

Tedarikgiler, calisanlarinin yarurlukteki yasalarda 6ngoruldugu sekilde orgutlenme haklarina saygi
gostermelidir.

3. Sorumluluklar

Ertug Metal olarak, is etigi ve sorumluluk anlayisimiz, tum ticari faaliyetlerimizde temel bir rehber gorevi
gormektedir. Sirketimiz, durustluk, adalet, seffafuk ve sorumluluk ilkelerine dayali bir is yapma
kaltarand benimsemektedir. Etik kurallarimiz, calisanlarimizin, is ortaklarimizin ve muasterilerimizin
haklarina saygi gostererek, adil ve esit sartlar altinda faaliyet gostermelerini saglamaya yoneliktir.

Ertug Metal, surdirilebilir blylime hedeflerine ulasirken, topluma, gevreye ve galisanlarina karsi olan
sorumluluklarini 6n planda tutar. isleyislerimizde insan haklarina saygi, cevrenin korunmasi ve is sagligi
ve guvenligi gibi konulara buyuk 6nem verilir. Tum ¢alisanlarimiz ve is ortaklarimiz, bu etik standartlara
uygun davranmakla yukimludar ve bu sorumluluk anlayigi, sirketimizin glvenilirligini ve sayginligini
korumakta kritik bir rol oynar.

Bu etik kurallar, ayni zamanda sirketimizin faaliyetlerinin tim paydaslar icin adil, sorumlu ve hesap
verebilir bir gsekilde yurutilmesini guvence altina alir.
3.1. Calisanlarin Sorumluluklar

Ertug Metal, etik ve ilgili politika ve prosedurler, nasil davranmamiz ve isimizi nasil yapmamiz gerektigi
konusundaki etik kurallari detayli olarak belirlemistir. Bu kurallara uyum tim ¢alisanlarin asli
sorumlulugudur. Bu dogrultuda tim Ertug Metal calisanlarinin;
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. Her kosulda yasa ve dizenlemelere uygun hareket etme,

. Is Etigi Kurallarini okuma, iginde yer alan kural, ilke ve degerleri bilme, anlama, igsellestirme ve
bunlara uygun hareket etme,

. Sirket igin gecgerli olan genel ve isleriile ilgili politika ve prosedurleri 6grenme,

. Kendisiveya baskalari ile ilgili potansiyel ihlaller konusunda ydneticisine ve insan kaynaklarina
danigma,

. Kendisinin veya baskalarinin olasi ihlallerini ivedilikle rapor etme; bu konularla ilgili bildirimlerini

(mumkin mertebe glvenilir kaynak, bilgi ve belgelere dayandirmak suretiyle) isimli veya isimsiz olarak
yOneticisine ve/veya Etik Kurul'a yaziliveya s6zlU olarak iletme,

. Kurallar dogrultusunda hareket edilmesinde ve sorunlarin gézimunde yardimci olmasi amaciyla
tanimlanan "Etik Agidan Karar Verilirken izlenecek Yol ve Yontemleri izleme,

. Etik sorusturmalarda Etik Kurul ile is birligi icinde bulunma, sorusturma ile ilgili bilgileri gizli
tutma sorumlulugu bulunmaktadir.

3.1.1. Etik Agidan Karar Verilirken izlenecek Yol ve Yontemler

Bir hareket planina karar vermenizde yol gosterici olarak agsagidaki adimlari izlemeniz ve kendinize bu
sorulari sormaniz gerekmektedir:

*Qlayl, Karariveya Problemi Belirlemek
-Sizden yanlis olabilecegini dlistinduglnlz bir sey mi yapmaniz istendi?

-Sirketlerde veya is ortaklarinizda potansiyel olarak yasalara aykiri veya is yapma etigine uymayan bir
durumdan mi haberdarsiniz?

-Bir karar vermeye calisiyor ve is yapma etigine uygun olarak nasil davranmaniz gerektigi konusunda
supheleriniz mivar?

*Karar Vermeden Once Diisiinin

-Problemi veya sorunuzu acgikca belirlemeye ¢alisin ve 6zetleyin
-Neden bir ikilem oldugunu kendinize sorun

-Secgenekleri, sonuglarini ve kimlerin etkilenebilecegini distinin
-Digerlerine danisin

* Bir Hareket Plani Uzerinde Karar Verin

-Sorumluluklarinizi belirleyin

-ilgili tim gercekleri ve bilgileri gozden gegirin

-Uygun sirket politikalarina, prosedurlerine ve profesyonel standartlara basvurun
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-Riskleri degerlendirin ve nasil azaltabileceginiz konusunda dusulnun

-En iyi hareket planini olusturmaya c¢alisin

-Digerlerine danisin

*Kararinizi Test Edin

-Etik agidan sorulmasi gereken sorulari gézden gegirin

-Sirketin temel degerleri cergcevesinde kararlarinizi gozden gegirin

-Sirket politikalarini, kanunlari ve profesyonel standartlari dikkate aldiginiza emin olun
-Digerlerine danisin ve goruslerini planladiginiz hareket planiigerisinde degerlendirin
*Kararlilikla Devam Edin

-Kararinizi gerekgelerinizle birlikte ilgili kisilerle paylagin

-Ogrendiklerinizi ve basari hikayenizi digerleriyle paylasin

3.1.2. Dikkate Alinmasi Gereken 4 Temel Soru

* Bu etkinlik/davranisimiz kanun, kural ve geleneklere uygun mu? (Standartlar)
*Profesyonel standartlara uygun mu?

*Kanunlara uygun mu?

*Bu etkinlik/davranis dengeli ve adil mi? Rakip firma (baskasi) yapsa, rahatsiz olur muyduk? (Adalet
duygusu)

Size gore dogru mu?

* Firmamiz ve paydaslarimiz, bu etkinligin tim ayrintilari kamuoyunca duyulsa, rahatsiz olur mu?
(Duygular ve etik degerler)

*Bu davranista bulundugunuzu digerleri bilseydi zor durumda kalir miydiniz veya mahcup olur
muydunuz?

*Sizin igin veya Sirketiniz icin olumsuz sonuglar dogurabilir mi?

*Baska kimler bundan etkilenebilir (Sirket bunyesinde diger calisanlar, siz, hissedarlar, vb.)?
*"Algilanacak gercek", "objektif gercek" ile ne dlglde 6rtusuyor?

*Medyaya nasilyansirdi?

*Makul bir kisi ayni kosullarda ne dusuntrdt?

3.2. Yoneticilerin Sorumluluklari

Ertug Metal yoneticilerinin, Ertug Metal etik kurallari gergevesinde g¢alisanlar i¢in tanimlanmis olan
sorumluluklarin étesinde ek sorumluluklari da bulunmaktadir. Buna gore yoneticiler;
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. Etik kurallar destekleyen bir sirket kultirinun ve gcaligma ortaminin olusturulmasinive
surdurulmesini saglamaktan,

. Etik kurallarin uygulanmasina davranislariyla 6rnek olmaktan, calisanlarini etik kurallar
konusunda egitmekten,

. Etik kurallarlailgili soru, sikayet ve bildirimlerini iletmeleri konusunda galiganlarini
desteklemekten,

. Kendisine danisildiginda yapilmasi gerekenler konusunda yol gostermek, iletilen tum bildirimleri
dikkate almak ve gerekli gordugtinde Etik Kurul'a en kisa surede iletmekten,

. Sorumlulugundaki is surecglerinin etik konularla ilgili riskleri en aza indirecek sekilde
yapilandirilmasini saglamaktan ve etik kurallara uyumu saglamak Gzere gerekli yontem ve yaklasimlari
uygulamaktan sorumludur.

3.3. Etik Kurul Uyeleri ve Digerlerinin Sorumluluklari

Ertug Metal etik kurul tyelerinin sorumluluklari, sirketimizin is etigi standartlarinin korunmasi ve bu
standartlara uygunlugun saglanmasinda hayati bir rol oynar. Etik kurul Gyeleri, sirketin tim
faaliyetlerinde etik ilkelere bagli kalinmasini gbzetir ve bu cercevede calisanlara rehberlik eder. is
sureglerinde karsilasilabilecek etik ikilemleri ¢6ziUme kavusturmak, etik standartlarin ihlal edilip
edilmedigini denetlemek ve sirket icinde etik farkindaligi artirmak bu UGyelerin baslica gorevlerindendir.

Etik kurulu Gyeleri, calisanlarin ve is ortaklarinin her zaman adil, seffaf ve sorumlu bir sekilde hareket
etmelerini saglamaya yonelik politikalar gelistirmekle yukimludur. Ayrica, sikayet ve geri bildirimleri
inceleyerek, ilgili durumlarda disiplin surec¢lerini baslatir ve tum taraflar icin adil bir sonuca ulasilmasini
saglar. Bu sorumluluklar, sirketimizin etik degerlerine ve toplumsal sorumluluklarina olan bagliliginin
surdurulebilirligini temin eder.

3.3.1. Etik Kurul Uyeleri

Sirket igerisinde etik konusunda galisanlar tarafindan iletilen soru ve konularda yon gostermek,
danismanlik yapmaktan,

Kendisine ulagan sirket i¢i etik uygunsuzluklarin gozumune katkida bulunmaktan ve Sirket icinde
¢6zumlenemeyen uygunsuzluklari Etik Kurul'a ydnlendirmekten,

Kendisine gelen etikle ilgili sorulari ve uygunsuzluklari sonuglari ile birlikte dizenli olarak veya
istenildiginde Etik Kurul'a raporlamaktan,

Etik Kurul'un yaptigi sorusturmalara gerekli destegi vermekten,

Sirkette yurutulen etik uygulamalarinin etkinligini izlemek, takip etmek; uygulamalarda destek olmaktan
sorumludur.

3.3.2. Sirket Ust Yonetimi

Ertug Metal etik kurallari veya bu gercevede olusturabilecekleri sirketlerine ézel is Etigi Kurallarinin etkin
bir sekilde uygulanmasindan ve bunun desteklendigi bir kultirin olusturulmasindan sorumludurlar.
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is Etigi Kurallar ve ilgili her tiirlii politika Etik Kurul'un énerileriyle insan Kaynaklari tarafindan gézden
gecirilip, revize ve dokimante edilerek Genel Mudur onayi ile sirket paydaslarina duyurulur.

3.3.3. Sirket insan Kaynaklari

Calisanlarnin Etik Kurallar hakkinda bilgilendirilmesi, politika ve kurallarin anlasiliriginin saglanmasi
amaciyla belirli donemlerde egitimlerin verilmesi ve bu konunun ¢alisanlarla surekliiletisiminin
saglanmasindan, Sirkette ise girenlerin etik kurallari okumasindan, bu konuda bilgilendirilmelerinden ve
Sirket etigi talimatinin imzalamalarini saglamaktan sorumludurlar.

3.3.4. Sirket Yonetimi Etik Kurulile is birligi icerisinde;

Etik Kurallar gergevesinde yapilan sikayet ve bildirimlerin gizliligini garanti etmek ve bireyleri bildirimleri
sonrasinda korumaktan,

Bildirimde bulunan galisanlarin is gtivenligini saglamaktan,

Sikayet ve bildirimlerin zamaninda, adil, tutarli ve duyarli bir sekilde sorusturulmasini temin etmekten ve
ihlaller sonucunda gerekli aksiyonlari kararlilikla almaktan sorumludurlar.
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1. Ertug Metal Ethical Working Principles and Rules

Ertug Metal aims to provide products and services in universal quality and standards by effectively
using scarce natural resources, ensuring customer satisfaction, and contributing to economic and
social development.

Thus, it aims to be a symbol of reliability, continuity, and respectability nationally and globally for its
customers, shareholders, employees, suppliers, dealers, and authorized services, in short, for all its
stakeholders.

-Based on the principles:

-Our customers are our benefactors,

-Being always the best is our indispensable goal,

-Our most important capital is our human resources,

-Our aim is to create resources for continuous improvement,

-We aim to add strength to the national economy from which we draw our strength,
-Itis our principle to adhere to superior business ethics and honest working principles,

Ertug Metal, based on these principles, aims to provide guidance through the Code of Ethical Conduct
to its employees and those acting on behalf of Ertug Metal in the decisions they will make and the
behaviours they will exhibit while performing their duties.

It covers all Ertug Metal employees, including Ertug Metal Management.

All Ertug Metal employees are expected to demonstrate attitudes and behaviours that will ensure the
integrity of the company culture.

In addition, all employees are expected to maintain and develop their dignity and the reliability of the
Company's corporate structure. All employees employed within the Company, including temporary
personnel, are obliged to comply with the Company's Code of Ethical Conduct.

All stakeholders are expected to comply with the business ethics rules and all application principles
supporting these rules. It is among the primary duties and responsibilities of middle and senior
managers working at Ertug Metal to communicate the Code of Ethical Conduct to all employees, ensure
that employees give necessary importance to these rules, and demonstrate the necessary effort and
leadership regarding compliance with the Code of Ethical Conduct. The responsibility for documenting
that the employee has read, understood, and committed to applying the latest version of the Code of
Ethical Conduct and Application Principles document belongs to the employee's immediate supervisor.

1.1. Purpose and Scope

This Ethical Rule Procedure aims to promote ethical behaviour among our company's employees and
managers, ensure compliance with our ethical rules and values, and report ethical violations. The
Procedure applies to all employees and managers.
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1.2. Ethical Values and Principles

Our company is committed to the following fundamental ethical values and principles:

- Honesty and Business Ethics: Every employee must be honest, fair, and respectful of the law.

- Confidentiality: The confidentiality of internal company information, customer data, and
employee information must be protected.

- Conflict of Interest: Employees must avoid conflicts between personal interests and the
company's interests.

- Environmental and Social Responsibility: Our company values fulfilling its environmental and
social responsibilities.

1.3. Reporting and Resolution of Non-Compliance with Ethical Rules

If employees learn that the Company Business Ethics Rules or the legal regulations to which the
Company is subject have been violated, they are obliged to report this primarily to their direct
managers. If the situation involves the direct manager, it should be reported to the Company Ethics
Reporting Line and/or, if no action is taken regarding the incident and no result is obtained, to the
Company Ethics Committee. If the violation involves the Company's senior management, the matter
should be reported directly to the Company Ethics Committee.

Notifications made to the Company are concluded and decided in accordance with the company's
internal functioning and procedures. The Company informs the Company Ethics Committee on
important matters and in other cases it deems necessary and seeks its opinion. The Company Ethics
Committee can directly conduct the investigation process if it deems necessary. Those who violate the
Business Ethics Rules or Company policies and procedures will be subject to various disciplinary
sanctions, which may include, if necessary, requesting their dismissal.

Disciplinary sanctions will also be applied to persons who approve, direct, or have knowledge of
inappropriate behaviours and acts causing breaches of rules and do not make the necessary
notification appropriately. Furthermore, no tolerance is shown towards those who exhibit negative
attitudes and behaviours against persons who make any complaint and notification or assist during an
investigation.

Deliberate reports of a false and/or slanderous nature are interpreted as a violation of ethical rules. The
Company or employee who is subjected to falsehood or slander may separately resort to legal avenues
under the Turkish Penal Code, Labor Law, Obligations Law, and other relevant legislation against those
who made the said report.

1.3.1. Reporting Ethical Violations
Employees can report suspected ethical violations through the company's Ethical Violation Reporting
Channels listed below. Reports will be kept confidential.

Violation reports can be made in writing or verbally, and identification is not required.

Ethics Line reporting channels have been put into use to enable our employees, customers, and
suppliers to report unethical behaviours, malpractices, and all kinds of irregularities related to the
company to an independent organization without worry, ultimately protecting our company from all
kinds of losses, including reputational risks.

3
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The Ethics Line is an independent system for reporting unethical behaviours, malpractices, and all kinds
of irregularities.

o By sending an email to etik@ertugmetal.com
. By sending a message to the WhatsApp line: +90 530 607 08 93
o By sending a SMS to the number: +90 530 607 08 93

The person making the report is not obliged to disclose their identity, but if they do disclose their identity
and request that it not be shared with the company, they are guaranteed that they will not be harmed,
the matter will remain anonymous, and they will ultimately not be disclosed.

1.4. Ethics Committee

The Ethics Committee, working under the President of the Ertug Metal Board of Directors, was
established to resolve conflicts of interest within the scope of the Ertug Metal Business Ethics Rules,
evaluate notifications received regarding violations of ethical rules, and advise management on the
path, methods, and practices to be followed in cases of ethical rule violations. The Ethics Committee
consists of the following persons:

e Chairperson: Quality Manager
e Member: Human Resources Specialist
e Member: Lawyer

An employee representative participates in the committee as an observer without voting rights.

1.4.1. Ethics Committee Working Principles

The Ethics Committee carries out its work within the framework of the principles determined below:

. Keeps the identity of notifications and complaints and those who make notifications or
complaints confidential.

. Everyone who reports to the Ethics Committee with their open identity is under the protection of
the Ethics Committee due to these reports, and they cannot be subjected to pressure, discrimination,
mobbing, etc.

. The Ethics Committee conducts the investigation with as much confidentiality as possible

. It has the authority to directly request information, documents and evidence related to the
investigation from the existing unit. It can examine all kinds of information and documents obtained only
limited to the subject of the investigation.

. The investigation process is recorded in writing from the beginning. Information, evidence and
documents are attached to the minutes.

o The minutes are signed by chairperson and members.

. The investigation is handled urgently, and the result is reached as quickly as possible,
. The decisions taken by the committee are implemented immediately.

. Relevant departments and authorities are informed about the results.
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. The chairperson and members of the committee act independently and without being
influenced by the department managers to whom they report and the hierarchy within the organization
while fulfilling their duties on this matter. They cannot be pressured or influenced regarding the subject.
They are completely independent.

. If deemed necessary, the committee may seek expert opinion and utilize experts by taking
measures that do not violate confidentiality principles during the investigation.
1.5. Training and Awareness

Allemployees receive regular training to understand the ethical rules procedure and the company's
ethical values.

Awareness is continuously created to draw attention to ethical values and procedures.

The Ethical Rules are reviewed every year, updated if necessary, and communicated to employees.
These ethical documents are also keptinthe employee's personal file.
1.6. Monitoring and Reporting

The ethics committee and managers regularly monitor the effectiveness of the ethical rules procedure
and the level of compliance with ethical values.

Regular reports are prepared on ethical violations, reports, and the committee's decisions.

All notifications are classified in a certain format and presented periodically as a report to designated
authorities in our company.

2. Ethical Working Principles and Rules

Itis essential for Ertug Metal and its employees to act with accuracy and honesty in all their work and to
avoid situations that may create a conflict of interest.

Not using company resources, name, identity, and power for personal benefit and avoiding situations
that would negatively affect the institution's name and image are among the mostimportant
responsibilities of all employees.

The following implementation principles determine the situations of conflict of interest that Company
employees may encounter while performing their duties or in their private lives due to business
relationships, and the principles to be applied in these situations.

2.1. Activities That May Create a Conflict of Interest

Ertug Metal makes maximum effort and carries out necessary studies to encourage its employees to
comply with these principles. All Company employees must also fully comply with the situations
determined below as activities that may create a conflict of interest and the stated principles.

Employees do not enter into a business relationship that provides mutual or unilateral benefits in any
way with family members, friends, or other related third parties.
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Exceptional cases are subject to the knowledge and approval of the General Manager. Similarly,
Company employees should also be careful against possible conflicts of interest that may arise due to
close family members working in competitor companies of the Company.

Employees cannot obtain any commercial benefit by leaking any information belonging to the
Companies, nor can they cause others to obtain benefits.

Bribery, receiving/giving commissions, or offering them is unacceptable under any circumstances.

It is essential that Ertug Metal employees do not work for another person and/or institution for a fee or
similar benefit during or outside working hours, under any name, and do not engage in work that would
require them to be considered a "merchant” or "tradesman" directly or indirectly.

However, employees working for another person (family member, friend, other third parties) and/or
institution for a fee or similar benefit outside working hours is possible provided that:

e |tdoes not create a conflict of interest with the position they hold in the Company,

e |tdoes not create incompatibility with other business ethics rules and policies supporting these
rules,

e |tdoes not negatively affect their performance of their duties in the Company,

e Subject to the condition of Management's written approval as stated below.

Approvalis given for Manager and all positions reporting to a Manager following the opinion of their
supervisor and with the opinion of the Ethics Committee; for other employees, it is given with the
opinion of the company Ethics Committee.

Ertug Metal employees cannot serve as board members or auditors without the approval of the
Company Board of Directors; they cannot take positions in competitor companies or companies with
which the Company has business relations.

They can work in social responsibility and aid-oriented roles in non-profit organizations and universities,
provided that it does not hinder their duties within the Company, with the written approval of
management.

Managers in a position to make hiring decisions cannot hire their spouses, close relatives, and the close
contacts and friends of these persons.

Managers cannot ask their employees to do political work or become a member of a party.

Employees cannot engage in any political activity during working hours and cannot take the time of their
colleagues for these activities.

Employees cannot use the company name, their position in the company, their title, and company
resources during their political activities.
2.2. Misuse of Position

Itis unacceptable for employees to harm the Companies by using their authority for their own and/or
their relatives' benefit and outside the expected diligence.
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Employees cannot obtain personal gain, directly or indirectly, from the Company's purchasing and sales
activities and all transactions and contracts to which itis a party.

Employees cannot engage in acts and behaviours contrary to morality, law, Company discipline, and
working procedures.

2.3. Use of Resources

In resource uses made on behalf of the Company, Company interests are taken into account. Company
assets, facilities, and personnel cannot be used outside the Company without Company interest, under
any name and on behalf of and for the benefit of anyone. The principle of "savings in all matters" is
applied by all personnel.

Company interests are taken into maximum consideration when evaluating projects. Project
management processes are fully applied and documented. Project results are always subjected to
technical evaluations. Authorities and responsibilities are clearly defined and monitored in all
processes.

The correct use of resources for the Company's benefit also requires the correct use of time. During
working hours, Company employees use time well and do not allocate time for private affairs during
working hours. Managers cannot assign employees for personal tasks.

Itis essential not to accept private visitors during working hours. Employees must complete meetings
for mandatory visitors with the approval of their supervisor, related to the subject of the visit, and within
areasonable time without disrupting the workflow.

2.4. Relationships with Other Persons and/or Organizations with Whom the
Company Has Commercial Relations

The sustainability and success of our commercial relations are directly linked to the strategy and
policies we follow in our interactions with the outside world. The other persons and/or organizations
with whom we have commercial relations consist of a wide network including business partners,
suppliers, customers, and consultants. Managing these relationships is our priority, handled within the
framework of mutual trust, transparency, sustainability, and ethical rules. A successful commercial
relationship network supports long-term growth while increasing the efficiency of operational processes
and strengthening innovation potential. In this context, Ertug Metal's strategic collaborations and
partnerships play a critical role in achieving commercial goals.

2.4.1. Ethical Behaviour Principles in Commercial Relations

A special business relationship cannot be entered into with the company's customers, subcontractors,
or suppliers, and other persons and/or organizations with whom the Company has commercial
relations. Personal-purpose loans and/or goods/services cannot be borrowed, and loans and/or
goods/services cannot be given or taken from other persons and/or organizations with whom the
Company has commercial relations.

In relations with customers, even if it is in the customer's favour, no transaction can be made without
the customer's knowledge, customer vulnerabilities cannot be exploited, and profit cannot be sought by
giving incomplete or incorrect information to the customer.
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Company personnel cannot demand gifts from other persons and/or organizations with whom the
Company has commercial relations or implies such.

No gifts, money, checks, property, free vacations, special discounts, etc., that would put the Company
under obligation can be accepted.

Personal help or donations cannot be accepted from any person or organization with a business
relationship with the Company.

2.4.2. Supplier and Stakeholder Management Principles

. Itis essential to keep communication channels open with stakeholders, benefit from their
criticisms and suggestions, and ensure the continuity of positive relationships.

. Mutual value should be created in business relationships with suppliers.

. Communication with suppliers and contractors should be conducted in an open, direct, and
correct manner.

. Decisions in supplier and contractor selection should be made with objective criteria.

. During supplier and contractor audits and visits, reasonable confidentiality and occupational
safety rules requested by the supplier should be complied with.

2.5. Media Relations

In relations with the media, action is taken within the framework of the Company Communication
Procedure. Employees cannot make positive or negative comments on behalf of the company on social
media and other communication tools, nor can they make statements or declarations. Giving
statements to any publishing organization, giving interviews, participating as a speaker in seminars,
conferences, etc., and engaging in advertising, promotion, etc., activities related to the Company in
social media and press publications are subject to the approval of the company's senior management.
No personal gain can be obtained from these activities in any way.

2.6. Representing the Company

Any kind of fee obtained due to the duty performed in any association and similar non-governmental
organizations on behalf of the Company is donated to the relevant institution or channels indicated by
the relevant institution.

Payments made by third parties to the Company employee for seminar speaker fees or similar services
for a service are similarly donated to the relevant institution or channels directed by the institution.
These persons may receive awards, plaques, etc., gifts given as a memento of the day and having
symbolic value, other than money.

2.7. Gift Acceptance and Giving Policy

Itis essential that Ertug Metal and its employees do not accept gifts or benefits that could affect their
impartiality, decisions, and behavior, and do not attempt to provide such gifts and benefits to third
parties and organizations that could create such influences. The implementation principles defined
below regulate the gift exchanges that Company employees may have with third parties and
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organizations with whom they have business relationships and determine the principles to be applied in
this matter.

2.7.1 Implementation Principles

Company employees cannot accept any benefit and gift, with or without economic value, that affects or
is likely to affect their impartiality, performance, and decision-making while performing their duties.

Company employees can accept and/or give gifts whose framework is drawn in Article 3, or accept
being subject to a special practice, provided that the conditions are met: Compatible with the
Institution's business objectives, In compliance with the current legislation, and The fact that the gift
being learned by third parties would not put the Company in a difficult position.

Provided that the conditions specified in the above article are complied with;

. Company employees, with the Company's approval, can provide and accept entertainment,
hospitality, and meals within acceptable standards in the business world.

. In seminars and similar organizations attended on behalf of the Company, awards, plaques,
etc., gifts given as a memento of the day and having symbolic value, other than money, can be
accepted.

. Gifts or benefits that are indirectly or explicitly tied to a return cannot be accepted.

. Bribery and/or receiving/giving commissions or offering them is unacceptable under any
circumstances.

. Company employees cannot accept money from subcontractors, suppliers, consultants,
competitors, or customers as a gift or loan, nor can they have travel expenses, event expenditures, and
similar payments covered.

. What can be gifts and promotional materials to be given to customers, dealers, and other third
parties with whom there is a business relationship by the Company is determined by the Company
senior management.

. Provided that it is compatible with the conditions listed above, the Company can accept
appropriate products and services as gifts and acts within the knowledge and approval of the Company
senior management.

. In exceptional cases where local cultural values require mutual gift-giving above the values
determined in the company policy, these gifts can only be accepted on behalf of the Company and with
the approval of the Company senior management. In any case, gift exchange should be done in
accordance with the local culture.

2.8. Confidential Information Protection Policy

Information is one of the most important assets that Ertug Metal will use in realizing its vision. In this
direction, the effective use of information, its correct sharing, and ensuring its confidentiality, integrity,
and accessibility during this process are the shared responsibility of all our companies and employees.
The following implementation principles define confidential information for the Companies and regulate
the principles that employees must comply with regarding confidential information.

9
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2.8.1 Implementation Principles

Confidential information includes, but is not limited to, information that could create a competitive
disadvantage for Ertug Metal, trade secrets, financial and other information not yet disclosed to the
public, information regarding personnel rights, personal data of our employees, customers, and
stakeholders, all project, machine, and structural designs, R&D process outputs, company-specific
software, and information we are obliged to protect within the framework of "confidentiality
agreements" made with third parties.

The principles to be followed regarding confidential information are as follows:

. This information cannot be disclosed to third parties unless its disclosure is mandatory by
Official Authorities and Legislation.

. This information cannot be modified, copied, or destroyed. Necessary measures are taken for
the careful keeping, storage, and non-disclosure of information. Changes to information are recorded
along with their history.

. Confidential files cannot be taken outside the institution. For confidential information that
needs to be taken outside the institution, the approval of the information responsible person or senior
management must be obtained.

. Passwords, user codes, and similar identifying information used to access company information
are kept confidential and not disclosed to anyone other than authorized users.

. Company confidential information is not discussed in public places such as dining halls,
cafeterias, elevators, service cars, etc., and cannot be shared on social media accounts and mobile
phone applications. On the company's social media accounts and mobile applications, they can only
be shared by authorized personnel, within the scope and time permitted by the Company Management.

. Confidential information is classified according to their confidentiality levels, and this is clearly
stated in the content of this information. Company personnel know the confidentiality levels of the
information they obtain due to their duties and behave accordingly. When there is doubt regarding the
confidentiality level, action is taken according to the higher confidentiality class, and the opinion of the
relevant manager is sought when necessary.

. Ifinformation sharing with third parties and/or organizations is in question due to the Company's
interest, a confidentiality agreement is primarily signed for information sharing, or a written
confidentiality undertaking is obtained from the other party to guarantee that these persons and
organizations understand their responsibilities regarding the security and protection of the shared
information.

. Information reflecting company policy and specific to the person, such as personnel salaries,
side benefits, and similar personal information, is confidential and cannot be disclosed to anyone other
than authorized persons. Information belonging to personnelis sent to them personally. Personnel
cannot disclose this information to others or pressure other employees to disclose information.

. Action is taken in accordance with the legislation on the Protection of Personal Data.

10
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. The ethical obligations regarding confidentiality above continue for employees who leave the
company for any reason, even after leaving the company.

2.9. Policy for Creating and Maintaining a Fair Work Environment

Ertug Metal accepts the creation and maintenance of a fair work environment for employees as one of
its most important priorities. It is aimed to increase employee success, development, and commitment
by creating a work environment that is compatible with all relevant laws and regulations, fair, respectful
to the employee, healthy, and safe. The following implementation principles determine the basic
principles regarding the creation and maintenance of a fair work environment in the Companies.

2.9.1 Implementation Principles

. Company practices are compliant with all relevant applicable laws and regulations regarding
employment and working life. Company employees also fulfil all legal requirements within the scope of
their own activities and behave in accordance with legal regulations.

. Ertug Metal Human Resources policies and practices ensure that recruitment, promotion-
transfer-rotation, remuneration, rewarding, socialrights, etc., and all other practices are fair.

. Discrimination among employees within the institution based on language, race, colour, gender,
political opinion, belief, religion, sect, age, physical disability, and similar reasons is unacceptable.

. A cooperative, positive, and harmonious work environment is created in the Company, and
conflict environments are prevented, ensuring that people with different beliefs, thoughts, and opinions
work in harmony.

. Respect is shown for employees' private lives and personal spaces.

. Allinviolability of employees, as well as their physical, sexual, and emotional inviolability, are
observed.

. Any violation of individuals' inviolability in any way through physical, sexual, and/or emotional

harassment in the workplace or anywhere they are due to work is contrary to law and ethical rules, and
this crime is not tolerated in any way by the Company. In this context, all necessary measures are taken
to ensure that employees work in a work environment where their physical, sexual, and emotional
inviolability is protected.

. Violation of a person's bodily integrity and/or harassing a person for sexual purposes without
physical contact is defined as sexual assault/harassment. Accordingly; exhibiting any behaviour that
can be evaluated within this definition is unacceptable.

. "Psychological Harassment in the Workplace" (Mobbing), which is a whole of malicious,
intentional, negative attitudes and behaviours carried out by one or more persons against other person
or persons in workplaces, aiming to intimidate, passivize, or remove from work, continuing
systematically for a certain period, harming the victim or victims' personal values, professional status,
socialrelations, or health, is also considered one of the harassment forms mentioned above.

. The physical work environment and conditions of the workplace are ensured to be healthy and
safe for all employees.

11
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. Ertug Metal acts sensitively as a pioneer regarding its responsibilities towards society and
humanity to ensure that the main activities it carries out have no negative effects on the environment,
nature, and the rights of living beings, and takes all measures required by the legislation. It develops
employees' awareness and sensitivity on these issues.

. Managers cannot engage in arbitrary behaviours, pressure, insults, and threatening practices
against their employees.

. Equal opportunities are provided for the continuous development and participation of all
employees, and merit is valued.

. Employees are encouraged to be individuals who are sensitive to social issues, respectful to all
living beings, trustworthy, and considerate of the peace of those around them.

. Sustainable development goals are taken into account in all human resources, production,
quality control, sales-marketing, and all other management processes related to maintenance. In this
direction, the socio-economic and environmental balance is observed.

2.10. Payments and Protection of Rights
The payments and personal rights of Ertug Metal employees are carried out fully and correctly.

Ertug Metal provides its employees with their wages and rights in accordance with the relevant laws and
in a timely manner.

Suppliers must comply with all laws regulating wages and working hours, including minimum wage,
overtime, and other remuneration elements, and must ensure that their employees fully receive the
social benefits they are legally or contractually entitled to.

2.11. Ensuring Regular Employment and Compliance with Working Hours

In our company, care is taken to employ a number of employees appropriate to the workload,
adherence to working hours is monitored, and the use of regular leave is controlled. Maximum attention
is paid to placing the right personnelin the right job.

Suppliers will not require their employees to work more than the maximum hours permitted by law.

2.12. Granting the Right of Expression and Association

Our company respects its employees' right to join a union, form a union, or not join a union without fear
of retaliation, intimidation, or harassment, and acts in accordance with all applicable local and national
laws regarding freedom of association and the right to collective bargaining.

It supports the full provision and protection of freedom of thought and expression.
The interests of employees are respected.

Suppliers must respect their employees' right to organize as stipulated in the applicable laws.

12
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3. Responsibilities

As Ertug Metal, our understanding of business ethics and responsibility serves as a fundamental guide
in allour commercial activities. Our company adopts a business culture based on the principles of
honesty, justice, transparency, and responsibility. Our ethical rules are designed to ensure that our
employees, business partners, and customers operate under fair and equal conditions while respecting
their rights.

Ertug Metal prioritizes its responsibilities towards society, the environment, and its employees while
achieving sustainable growth goals. Great importance is placed on issues such as respect for human
rights, environmental protection, and occupational health and safety in our operations. All our
employees and business partners are obliged to behave in accordance with these ethical standards,
and this understanding of responsibility plays a critical role in maintaining our company's reliability and
reputation.

These ethical rules also ensure that our company's activities are conducted in a fair, responsible, and
accountable manner for all stakeholders.

3.1. Employee Responsibilities

Ertug Metal has detailed the ethical rules regarding how we should behave and perform our work
through ethics and related policies and procedures. Compliance with these rules is the primary
responsibility of all employees. Accordingly, all Ertug Metal employees have the responsibility to:

. Actin accordance with laws and regulations under all circumstances,

. Read the Business Ethics Rules, know, understand, internalize the rules, principles, and values
contained within them, and act accordingly,

. Learn the general and job-related policies and procedures applicable to the Company,

. Consult their manager and Human Resources regarding potential violations related to
themselves or others,

. Promptly report possible violations by themselves or others; convey their notifications on these
matters (based on reliable sources, information, and documents as much as possible) to their manager
and/or the Ethics Committee in writing or verbally, named or anonymously,

. Follow the defined "Path and Methods to Follow When Making Ethical Decisions" to assist in
acting in accordance with the rules and solving problems,

. Cooperate with the Ethics Committee in ethical investigations and keep information related to
the investigation confidential.

3.1.1. Path and Methods to Follow When Making Ethical Decisions

As a guide to deciding on a course of action, you need to follow the steps below and ask yourself these
questions:

*|dentify the Event, Decision, or Problem
- Were you asked to do something you thought might be wrong?
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- Are you aware of a situation in the Companies or your business partners that is potentially illegal or
non-compliant with business ethics?

-Are you trying to make a decision and have doubts about how you should act according to business
ethics?

* Think Before Deciding

- Try to clearly identify and summarize the problem or your question.

- Ask yourself why it is a dilemma.

- Consider the options, their consequences, and who might be affected.

- Consult others.

* Decide on a Course of Action

- Determine your responsibilities.

- Review all relevant facts and information.

- Refer to appropriate company policies, procedures, and professional standards.
- Assess the risks and think about how you can mitigate them.

- Try to form the best course of action.

- Consult others.

* Test Your Decision

- Review the questions that need to be asked from an ethical perspective.

- Review your decisions within the framework of the company's core values.

- Make sure you have considered company policies, laws, and professional standards.
- Consult others and evaluate their opinions within your planned course of action.
* Proceed with Determination

- Share your decision and your reasoning with the relevant persons.

- Share what you have learned and your success story with others.

3.1.2. 4 Fundamental Questions to Consider

* |s this activity/behaviour of ours compliant with laws, rules, and traditions? (Standards)

* |s it compliant with professional standards?

* |s it compliant with laws?

* |s this activity/behaviour balanced and fair? Would we be disturbed if a competitor (someone else) did

it? (Sense of justice)

14




HE8e Procedure No: P 1.8/02
ERTUG ETHICS PROCEDURE Publish Date: 01.10.2025

METAL o |

Isitright according to you?

* Would our company and our stakeholders be disturbed if all the details of this activity were heard by
the public? (Feelings and ethical values)

* Would you be in a difficult position or embarrassed if others knew you exhibited this behaviour?
* Could it have negative consequences for you or your Company?

*Who else might be affected (other employees within the Company, you, shareholders, etc.)?

* To what extent does the "perceived truth" overlap with the "objective truth"?

* How would it be reflected in the media?

* What would a reasonable person think under the same conditions?

3.2. Manager Responsibilities

Ertug Metal managers have additional responsibilities beyond those defined for employees
within the framework of Ertug Metal ethical rules. Accordingly, managers are responsible for:

e Ensuring the creation and maintenance of company culture and work environment that
support ethical rules,

e Setting an example for the implementation of ethical rules through their behaviour and
training their employees on ethical rules,

e Supporting their employees in conveying their questions, complaints and notifications
regarding ethical rules,

e Providing guidance on what needs to be done when consulted, considering all conveyed
notifications and forwarding them to the ethics committee as soon as possible if
deemed necessary,

e Ensuring that the business processes under their responsibility are structured to
minimize risks related to ethical issues and applying the necessary methods and
approaches to ensure compliance with ethical rules.

3.3. Ethics Committee Members and Others' Responsibilities

The responsibilities of Ertug Metal Ethics Committee members play a vital role in preserving our
company's business ethics standards and ensuring compliance with these standards. Ethics
Committee members oversee adherence to ethical principles in all company activities and guide
employees within this framework. Resolving ethical dilemmas encountered in business processes,
auditing whether ethical standards have been violated, and increasing ethical awareness within the
company are among the primary duties of these members.

Ethics Committee members are obliged to develop policies aimed at ensuring that employees and
business partners always act fairly, transparently, and responsibly. Furthermore, by examining
complaints and feedback, they initiate disciplinary processes in relevant situations and ensure a fair

15




Procedure No:

P 1.8/02

ERTUG ETHICS PROCEDURE | Pisnoae
M E TA L Rev.No/Date:

01.10.2025

00

outcome for all parties. These responsibilities ensure the sustainability of our company's commitment
to its ethical values and social responsibilities.

3.3.1. Ethics Committee Members

They are responsible for:

Providing direction and consulting on questions and issues regarding ethics conveyed by employees
within the Company,

Contributing to the resolution of internal ethicalirregularities that reach them and directing irregularities
that cannot be resolved within the Company to the Ethics Committee,

Reporting the ethical questions and irregularities that come to them, along with their outcomes,
regularly or upon request, to the Ethics Committee,

Providing necessary support to the investigations conducted by the Ethics Committee,

Monitoring and tracking the effectiveness of ethical practices carried out in the Company; providing
supportin practices.

3.3.2. Company Senior Management

They are responsible for the effective implementation of the Ertug Metal ethical rules or the Company-
specific Business Ethics Rules they may create within this framework, and for the creation of a culture
where this is supported.

The Business Ethics Rules and all related policies are reviewed, revised, and documented by Human
Resources based on the proposals of the Ethics Committee and announced to company stakeholders
with the approval of the General Manager.

3.3.8. Company Human Resources

They are responsible for:

Informing employees about the Ethical Rules, providing training at certain intervals to ensure the
understandability of policies and rules, and ensuring continuous communication of this topic

with employees,

Ensuring that those hired in the Company read the ethical rules, are informed about this matter,

and sign the Company ethics instruction.

3.3.4. Company Management in Cooperation with the Ethics Committee;

They are responsible for:
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Guaranteeing the confidentiality of complaints and notifications made within the framework of

the Ethical Rules and protecting individuals after their notifications,
Ensuring the job security of employees who make notifications,

Ensuring that complaints and notifications are investigated in a timely, fair, consistent, and

sensitive manner, and taking the necessary actions decisively as a result of violations.




	P 1.8-02  Etik Çalışma İlkeleri ve Kuralları.pdf (p.1-16)
	P 1.8-02  Etik Çalışma İlkeleri ve Kuralları ing.pdf (p.17-32)

